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Work ethics include not only how one feels 
about their job, career or vocation, but also 
how one does his/her job or responsibilities. 
This involves attitude, behavior, respect, 
communication, and interaction; how one gets 
along with others. Work ethics demonstrate 
many things about whom and how a person is.

Work ethics involve such characteristics as 
honesty and accountability. Essentially, work 
ethics break down to what one does or would 
do in a particular situation. The begging 
question in a situation involves what is right 
and acceptable, and above board, versus what is 
wrong, underhanded, and under the table.

Philosophically, if one does not have proper 
work ethics, a person’s conscience may be 
bothered. People for the most part have good 
work ethic(s); we should not only want to do, 
but desire to do the proper thing in a given 
situation.

How to build a strong work ethic?

1. Accept that many results require hard work.
2. Notice how self-discipline vs. laziness feels to you.
3. Embrace responsibility.
4. Start your day strongly.
5. Exercise.
6. Tackle a real challenge before lunch.

Read More:

 /http://www.stevepavlina.com/blog/2014/02/how-to-build-a-strong-work-ethic
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