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VISION:

To be the most smartly-run
organization leveraging Al in
streamlining HR functions across
the federal governments in the
UAE.

MISSION:

To embed Al in HR to create a
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data-driven pan-organization
value.

OBJECTIVES:

Creating intelligent products and services & designing intelligent HR processes.

P Increasing staff productivity, boosting customer satisfaction and achieving greater efficiency.

g? Data unification and automation in order to help in strategic decision making process.

@ Creating synergies, cost optimization and better resource allocation.
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