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Assessments

HPI - Hogan
Personality Inventory

Normal Personality as it relates
to success in a job or career

HDS - Hogan
Development Survey

Eleven patterns of behavior that
can lead to career derailment

MVPI - Motives,
Values, Preferences
Inventory

Core values realated to
organization fit and leadership
enviornment

HBRI - Hogan Business
Reasoning Invetory

Tactical and startegic reasoning as
it relates to decision making

Reports

HoganSELECT
- Advantage report
- Express report

HoganDEVELOP

- Compass report
- Careerreport

- Insight report

- EQreport
HoganLEAD

- Potential report
- Challenge report
- Values report

- Coaching report
- Summary report
- High potential

HRBI report

MATRIGMA report

Make informed hiring decisions

Take leadership to the next level

Business related measure of
cognitive ability - Strateagic /
Tactical / Critical reasoning

Non-verbal test that measures
general mental ability, GMA
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AQR

AQR @uai

[hnowvations in improving performance

Assessments

MTQ48 — Assessment of
Mental Toughness

Mental Toughness concept embraces four elements : Control — Emotional Control and Life Control;
Commitment; Challenge ; Confidence —Confidence in Abilities and Interpersonal Confidence

ILM72 - Integrated
Leadership Measure

ILM72 assesses two important elements : Leadership Style; Leadership Effectiveness in terms of
Leadership behaviour

Prevue —Big 5 Psychometric
Measure

Prevue is a composite instrument, which incorporates measures of personality, ability and interest

Carrus - Career Management
Psychometric Measure

Carrus identifies the qualities that individuals should develop and demonstrate that will, both,
prepare them best for the world of work and enhance their employability.

360 Performance Evaluation

The 360 Assessment is a confidential, on line appraisal system that gives the opportunity to
provide feedback on the performance of an individual against behaviour statements.

LTI - Leadership Trust Index

LTI shows that the extent to which staff trust managers and leaders is a significant factor in the
performance of the organisation
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Cubiks @uai

MCubiks

Assessments

PAPI - Personality and
Preference Inventory

Personality assessment specifically designed to elicit behaviours and preferences which are
appropriate to the workplace, offering insight to help employers understand how people work and
what motivates them

CBIG - Competency Based
Interview Guide

CBIGis directly linked to an individual’s responses to the PAPI questionnaire, allowing interview
questions to be generated in order to explore the individual’s suitability for a role

RfB - Reasoning for Business
Ability Tests

Questions in RfB tests have been designed to be broadly reflective of the reasoning skills required
in most jobs

MRA 360 - Multi Rater
Assessment

Highly flexible online instrument that provides employers with a structured framework to identify
the strengths and development needs of their employees

E-Tray - Electronic In-basket

E-Tray exercise consists of an electronicinbox simulation whereby the candidate is asked to read
and respond to a series of email messages that appear in theirinbox

SJQ - Situational Judgement
Questionnaire

Comprise of a number of scenario-based questions that ask candidates to indicate how they would
behave in specific work-related situations
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Assessments

shapes personality questionnaires

- Basic - Graduate
- Sales - Expert
- Management - Executive

Shapes is based on personality model that comprises 18 dimensions. It is
an adaptive, competency-based questionnaier system. shapes
personality questionnaires measures exactly those personality
dimensions which are vital to the quality of your HR decisions

squares - integrity test by
measurement of behavioural
tendencies

Squares describe behaviour rather than traits, which allows the
prediction of counterproductive behaviourin work context

views - measurement of interests
and motives

Views questionnaire efficiently and reliably identify the motives and
values of employees / applicants to assess the right cultural fit in terms of
corporate values and motivation strucutre

scales - ability tests
- Verbal - Abstract
- Numerical - Cognitive
- Special Knowledge / skills

Scales diagnostic tests provides instruments for the measurement of
aptitudes for different target groups and assessment requirements




